Workforce Diversity Data 2025 Law & Property Lawyers Ltd t/a Slade Legal

Diversity Data Summary – July 2025
As part of our ongoing commitment to diversity and inclusion, we are required to collect and report on the diversity make-up of our workforce every two years. In accordance with data protection guidelines, we also publish this data where permissible.
Participation overview
· All staff were invited to participate in the most recent data collection exercise in July 2025.
· 30% of staff (26 out of 88) chose to participate.
Respondent roles
Of those who responded:
· 0 – Barristers
· 0 – Full equity solicitor partners
· 0 – Salaried or partial-equity solicitor partners
· 1 – Chartered Legal Executive (Fellow) / CILEX Practitioner
· 1 – Licensed conveyancer
· 3 – Managerial roles
· 3 – Solicitors (non-partners)
· 4 – IT / HR / other corporate roles
· 5 – Roles directly supporting a fee earner
· 9 – Other fee-earning roles
Summary of diversity data (8 Key Areas)
1. Age
	Age group
	percentage

	16–24
	8%

	25–34
	23%

	35–44
	15%

	45–54
	19%

	55–64
	35%



2. Sex
	Gender
	Percentage

	Male
	8%

	Female
	92%



3. Disability
· 81% – Do not consider themselves to have a disability (as defined by the Equality Act 2010)
· 12% – Do consider themselves to have a disability
· 73% – Do not consider their day-to-day activities limited by long-term health or disability

4. Ethnicity
· 6% – Muslim
· 6% – White & Asian
· 80% – British / English / Welsh / Northern Irish / Scottish
· 8% – Any Other White Background

5. Religion or belief
	Belief/Religion
	Percentage

	No religion or belief
	73%

	Christian
	15%

	Muslim
	4%

	Prefer not to say
	8%







6. Education background
Secondary education:
· 65% – State-run or state-funded (non-selective)
· 8% – Independent fee-paying (with bursary covering ≥90%)
· 15% – Independent fee-paying (with little/no bursary)
· 8% – Attended school outside the UK
· 4% – State-run or state-funded (selective)
Parental education:
· 77% – Parents did not attend university
· 19% – One or both parents attended university
· 4% – Don’t know / not sure
7. Occupation of main household earner (at age 14)
	Occupation type
	Percentage

	Modern/traditional professionals (e.g. teacher, nurse, solicitor, scientist)
	30%

	Senior/middle/junior managers or administrators
	15%

	Technical and craft occupations (e.g. electrician, mechanic, gardener)
	22%

	Routine/semi-routine manual and service occupations (e.g. cleaner, porter, sales assistant, waiter)
	15%

	Small business owners (fewer than 25 employees)
	15%

	Other (e.g. retired, question not applicable, don't know)
	3%



8. Caring responsibilities
· 42% – Primary carers for a child under 18
· 8% – Provide unpaid care for someone with long-term health conditions or disability (0–19 hours per week)



Additional notes
Other categories of diversity data were collected but are not published here in order to protect the anonymity of respondents.
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